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Carnegie Mellon University does not discriminate 
and Carnegie Mellon University is required not 
to discriminate in admission, employment, or 
administration of its programs or activities on the 
basis of race, color, national origin, sex or handicap 
in violation of Title VI of the Civil Rights Act of 1964, 
Title IX of the Educational Amendments of 1972 and 
Section 504 of the Rehabilitation Act of 1973 or other 
federal, state, or local laws or executive orders. 
 In addition, Carnegie Mellon University does 
not discriminate in admission, employment or ad-
ministration of its programs on the basis of religion, 
creed, ancestry, belief, age, veteran status, sexual 
orientation or gender identity. Carnegie Mellon does 
not discriminate in violation of federal, state, or local 
laws or executive orders. However, in the judgment 
of the Carnegie Mellon Human Relations Commis-
sion, the Presidential Executive Order directing the 
Department of Defense to follow a policy of, “Don’t 
ask, don’t tell, don’t pursue,” excludes openly gay, 
lesbian and bisexual students from receiving ROTC 
scholarships or serving in the military. Nevertheless, 
all ROTC classes at Carnegie Mellon University are 
available to all students.
 Inquiries concerning application of these 
statements should be directed to the Provost, 
Carnegie Mellon University, 5000 Forbes Avenue, 
Pittsburgh, PA 15213, telephone 412-268-6684 or the 
Vice President for Campus Affairs, Carnegie Mellon 
University, 5000 Forbes Avenue, Pittsburgh, PA 
15213, telephone 412-268-2057.
 Carnegie Mellon University publishes an annual 
campus security report describing the university's 
security, alcohol and drug, and sexual assault 
policies and containing statistics about the number 
and type of crimes committed on the campus during 
the preceding three years. You can obtain a copy by 
contacting the Carnegie Mellon Police Department 
at 412-268-2323. The security report is available 
through the World Wide Web at www.cmu.edu/
police/.
 Obtain general information about Carnegie 
Mellon University by calling 412-268-2000.
 Produced for the College of Engineering 
by the Communications Design Group, 
March 2009, 09-215. 

ENGINEERING

We want to hear from you. 
Please di rect letters to: 

ENGINEERING 
Carnegie In sti tute of Tech nol o gy
Carnegie Mellon Uni ver si ty 
110 Scaife Hall 
Pittsburgh, PA 15213-3890

Send email to 
    stokes@cmu.edu 
Please include your name and 
if applicable, major and date 
of graduation. Let ters will be 
edited for clarity and space.

F O R U M

It was with a real sense of pleasure that I read the 

article on Carnegie Mellon’s presence in Silicon Valley. 

I was one of the fi rst, if not the fi rst, alumni to be 

employed by a major electronics fi rm in the Silicon 

Valley. The year was 1965 and I was hired as a product 

engineer for Fairchild Semiconductor. Back then, there 

were only three major semiconductor corporations in 

the United States, and Fairchild was the only one in 

California. This was a few years before the Bay Area 

turned into Silicon Valley. Matter of fact, Del Monte 

Foods was the biggest employer in the area followed by 

Lockheed directly across the Bayshore Freeway.

All the engineers hired in this fi rst wave of hiring were 

young and talented. Very few of my colleagues ever 

heard of Carnegie Tech, back then. This was the era 

of fantastic innovation. The challenges we faced may 

seem antiquated compared with today’s challenges. 

S I L I C O N  V A L L E Y  –  O U R  A L U M 
W A S  T H E R E  F R O M  T H E  B E G I N N I N G

Carnegie Mellon Silicon Valley: 

     A Gateway of Opportunity

Multiscale Modeling Takkes 

Engineering to a Neww Level

Predicting How Infrastrtructures 

Perform Durining Eartthquakes

Mentoriing Firstst-Year Stududents

R E C O G N I Z I N G  C I T  A L U M N I

The Carnegie Mellon Alumni Association presented 

Alumni Achievement Awards to Dennis Dimiduk 

and David VandeLinde at a ceremony on October 

24, 2008. They were honored for their exceptional 

accomplishment and leadership, thereby bringing 

honor to themselves and to Carnegie Mellon.

Dennis Dimiduk (E’84, ’89)—His leadership of Air 

Force research in advanced metallics and simulation 

methods has had a major impact on both his techni-

cal fi eld and the nation’s security.

David VandeLinde (E’64, ’65, ‘68)—As the vice 

chancellor of two major British universities and 

dean of the Whiting School of Engineering at Johns 

Hopkins University, VandeLinde’s leadership and 

creativity have made a positive impact on education. 

They included getting the 

percentage of acceptable 

units on a wafer beyond 

single digits, implementing wafers beyond 3/4 of an inch 

in diameter, and getting optical resolution below 10 mils. 

The biggest challenge was multiple devices on a single 

chip. We were the group that perfected the technology for 

manufacturing integrated circuits.

This was also the era of where entrepreneurial engineers 

went off to start their own companies. Those were the 

years that Fairchild executives left to form Intel and AMD. 

From that start, other engineers left those companies and 

formed a proliferation of other companies that grew into 

Silicon Valley and the electronic hub of the nation.
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